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Checkpoint's Quick Guide: 

SECURE 2.0 Provisions Your 

Clients Need to Know About 

Now 
February 2023 

 

The SECURE 2.0 Act (PL 117-328, 12/29/2022) contains a prodigious number of 

changes affecting retirement plans, as well as some changes outside of the 

retirement arena. Checkpoint's Quick Guide: SECURE 2.0 Provisions Your 

Clients Need to Know About Now zeroes in on SECURE 2.0 Act changes that 

have the most impact on individuals and small businesses right now. The 

information is presented in an easy-to-read chart showing how the rules have 

changed, when the new rules take effect, which clients are affected, and links 

to more information about the new rules. Note that many changes in the 

SECURE 2.0 Act don’t take effect until 2024 or later years; these changes are 

not discussed in this Quick Guide. 

 

Here’s what clients need to know now about the SECURE 2.0 Act. 

 Pre-SECURE 2.0 Rule New Rule Effective Date  Clients 

Affected 

Links to Sources 

1. Act Sec. 102, Start-

up Credit Enhancement 

Employers with up to 

100 employees get a 3-

year tax credit of 50% 

of certain costs of 

starting a retirement 

plan, up to a capped 

amount. 

The credit is increased to 

100% of costs for employers 

with up to 50 employees, 

and there’s an additional 

credit for employer 

contributions. 

Tax years 

beginning after 

2022. 

Smaller 

employers: 

The increased 

credit may 

make it 

worthwhile to 

start a 

pension plan. 

FTC 2.0  ¶ L-

15690 et seq. 
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2. Act Sec. 107, 

Increase in Age at 

Which Required 

Minimum Distributions 

(RMDs) Begin 

RMDs from retirement 

plans generally must 

begin by April 1 of the 

calendar year after the 

calendar year when an 

individual reaches age 

72. This deadline is 

called the “required 

beginning date.” 

The age at which 

RMDs must begin 

increases to age 73 

(for those who reach 

age 72 after 2022 and 

who reach age 73 

before 2033); it 

increases again, to 

age 75 (for those who 

reach age 74 after 

2023). 

(See “New Rule,” to 

left.) 

Individuals at 

or near RMD 

age: These 

individuals 

should decide 

whether it 

makes more 

sense to 

begin taking 

distributions 

before the 

date when 

they must do 

so, or to await 

RMD age. 

FTC 2.0 ¶ H-8276.1;   

FTC 2.0 ¶ H-12289.3 

3. Act Sec. 112, New 

Credit for Special 

Eligibility and Vesting 

Rules for Military 

Spouses 

None. Smaller employers 

that include special, 

looser   eligibility and 

vesting rules for 

military spouses in 

defined contribution 

plans are eligible for a 

credit of: $200 per 

military spouse 

employee who 

participates; and 

100% of up to $300 of 

non-elective-deferral 

employer 

contributions, made 

on behalf of the 

military spouse. 

Tax years 

beginning after 

12/29/2022. 

Smaller 

employers: 

The new 

credit may 

make it 

worthwhile for 

employers to 

provide for 

looser 

eligibility and 

vesting rules 

for military 

spouses. 

FTC 2.0 ¶ L-18600 et 

seq.  

4. Act Sec. 118, 

Exception from excise 

tax is extended to 

SEPs 

A 10% excise tax 

applies to employers 

who make 

nondeductible 

contributions to plans; 

there’s an exception for 

SIMPLE IRAs or 

SIMPLE 401(k) plans, 

as long as contributions 

are not deductible only 

because they’re not 

made in connection 

with the employer’s 

trade or business.  

The exception is 

extended to SEPs. 

Tax years 

beginning after 

12/29/2022. 

Employers 

with SEPs: 

This 

exception 

allows (for 

example) 

employers of 

domestic 

employees to 

provide 

retirement 

benefits for 

those 

employees. 

FTC 2.0 ¶ H-10303.5 

5. Act Sec. 302, 

Reduction in Excise 

Tax for Failure to Take 

RMDs 

Failure to take RMDs is 

subject to an excise tax 

of 50% of the minimum 

amount that should 

have been distributed, 

over the amount 

actually distributed. 

The excise tax is 

reduced to 25%.  Also, 

if the failure is 

corrected in a timely 

manner, the penalty is 

reduced from 25% to 

10%.  

Tax years 

beginning after 

12/29/2022. 

Individuals 

who fail to 

take RMDs in 

tax years 

beginning 

after 

12/29/2022. 

FTC 2.0 ¶ H-8501  
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6. Act Sec. 307, One-

Time Qualified 

Charitable Distribution 

from IRA to “Split-

Interest Entity” 

Under the qualified 

charitable distribution 

(QCD) rules, a taxpayer 

who is at least 70-1/2 

can exclude from gross 

income up to $100,000 

per year of QCDs made 

directly from IRAs to 

charities.  

The QCD exclusion is 

extended to allow a 

one-time (i.e., limited 

to one tax year) 

distribution of QCD or 

QCDs from an IRA to 

a “split-interest entity” 

(charitable remainder 

annuity trust, 

charitable remainder 

unitrust, or charitable 

gift annuity).  The 

aggregate amount of 

QCDs made under 

this rule may not 

exceed $50,000. 

Distributions made 

in tax years 

beginning after 

12/29/2022. 

Individuals 

age 70-1/2 or 

older who 

own IRAs. 

Individuals 

who must 

take RMDs 

during a tax 

year are 

especially 

benefitted by 

this expansion 

of the QCD 

rules, since 

QCDs (though 

tax-free) 

count as 

RMDs. 

FTC 2.0 ¶ H-12253.2A  

7. Act Secs. 308, 326, 

329, 331, and 333, 

Various New 

Exceptions to 10% 

Premature Distribution 

Penalty 

Unless an exception 

applies, distributions 

from a qualified 

retirement plan, 403(b) 

plan, or IRA before age 

59-1/2 are subject to a 

10% early distribution 

tax. 

New exceptions added: 

(1) distributions (not from 

IRAs) after age 50 and 

after separation from 

service to any employee 

who provides firefighting 

services, whether or not a 

public sector employee; 

note that,  under (3), 

below, this exception also 

applies to the same 

employees/types of plans 

after 25 years of service 

under the plan; (2) 

distributions to certain 

terminally ill employees 

(including IRA owners); 

(3) distributions (not from 

IRAs) to qualified public 

safety employees—now 

including corrections 

officers or forensic 

security employees—

after separation from 

service after (a) 

attainment of age 50 or, 

newly added (b) 25 years 

of service; (4) “qualified 

disaster recovery 

distributions” up to 

$22,000 received by IRA 

owners and plan 

participants; and (5) 

withdrawals (IRAs only) 

of net income on “excess 

IRA contributions” 

returned by the due date 

of the individual’s tax 

return (including 

extensions). 

Distributions made 

after 12/29/2022. 

Individuals 

age 59-1/2 or 

less, who 

participate in 

qualified plans 

or IRAs. 

FTC 2.0 ¶ H-11102 et 

seq. 
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8. Act Sec. 317, 

Extending Deadline for 

First-Year Elective 

Deferrals for Sole 

Proprietor with 401(k) 

Plan 

The first SECURE Act 

allowed an employer 

who adopts a 

retirement plan after 

the end of a tax year 

but before the 

employer’s tax return 

due date (with 

extensions) to treat the 

plan as adopted on the 

last day of the tax 

year—giving the 

employer until the tax 

return due date to fund 

the newly adopted plan 

for the preceding plan 

year. 

SECURE 2.0 allows 

an individual who 

owns an 

unincorporated sole 

proprietorship and is 

the only employee of 

the sole 

proprietorship, to 

make elective 

deferrals to the sole 

proprietorship’s 401(k) 

plan before the due 

date of the individual’s 

tax return (without 

extensions). This 

extension only applies 

for the first plan year. 

Plan years 

beginning after 

12/29/2022. 

Sole 

proprietors 

with 401(k) 

plans. 

FTC 2.0 ¶ H-5302.1  

 


